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[image: ]We are many parts of one body, and we all belong to each other.
Romans 12:5
Legislation and Statutory Requirements
This policy is based on advice from the Department for Education (DfE) on:
· Behaviour and discipline in schools
· Searching, screening and confiscation at school
· The Equality Act 2010 (www.gov.uk/government/publications/equality-act-2010-advice-for-schools)
· Use of reasonable force in schools
· Supporting students with medical conditions at school (www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3)
It is also based on the Special Educational Needs and Disability (SEND) Code of Practice (www.gov.uk/government/publications/send-code-of-practice-0-to-25).
In addition, this Policy is based on:
· Section 175 of the Education Act 2002 (www.legislation.gov.uk/ukpga/2002/32/section/175) which
outlines a school’s duty to safeguard and promote the welfare of its students.
· Sections 88-94 of the Education and Inspections Act 2006, (www.legislation.gov.uk/ukpga/2006/40/section/88) Which require schools to regulate students’ behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate students’ property
· DfE guidance (www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviourpolicy) Explaining that maintained schools should publish their Behaviour Policy online
Links with Other Documents
· This Behaviour Policy is linked to the following:
· Behaviour Principles Written Statement
· Child Protection and Safeguarding Policy
· SEN (Special Educational Needs) and Disability Policy and SEN Information Report
· Anti-Bullying Policy
· School Suspension & Permanent Exclusion Policy
· Statement of uniform expectation
· Statement of Attendance and Punctuality
Monitoring and Review
This Policy will be reviewed annually, in line with Department for Education guidance. At each review, it will be presented to the Local Monitoring Council for consideration and approval.
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Our Vision

Our small school seeks to welcome all. We work together as a family to ensure everyone knows they belong within our inclusive and nurturing environment. Children flourish in our school because of the enriching curriculum opportunities, high expectations and celebration of the outdoors, arts and sport. We value learning and curiosity, celebrating individuality so that all are enabled to identify and follow their passion. Guided by biblical teaching, we serve our community and strive to live in harmony by showing love and compassion to one another and our neighbours.
 Introduction


Selling CE Primary School is committed to providing an environment where pupils, staff and visitors feel safe, happy, accepted and integrated. It is important that an orderly framework is maintained in which effective teaching and learning can take place. Selling CE Primary School has an important position in the wider community, preparing each child for their future life, enabling them to develop into thoughtful and responsible adults who want to make a useful contribution to society. It is important that the individual has a high self- esteem and confidence reflected through a good education, smart school uniform and working in a high-quality learning environment. We also focus on developing the whole child within a caring, Christian environment, teaching them how to learn effectively, encouraging them to be life-long learners.

Aims


In order for children to learn they need to feel safe and happy. We believe that teaching and learning can be at its most effective if we provide a secure, caring environment for children to study, develop and grow. We aim to enable our children to:
· Behave appropriately in a wide range of social and educational settings;
· Access a full range of learning opportunities in a calm, positive environment;
· Value and respect the rights of the individual;
· Be healthy;
· Stay safe;
· Enjoy and achieve in learning;
· Make a positive contribution to their learning and that of others.


Overall, the policy will:
· Promote self-discipline and proper regard for authority among pupils;
· Encourage good behaviour and respect for others and prevent all forms of bullying among pupils;
· Ensure a high standard of pupil behaviour which is conducive to learning.

Our Behaviour Principles


READY, RESPECTFUL AND SAFE
These three principles should guide students’ behaviour at Selling CE Primary School.
· Every student should be ready to learn and aim to put in their best effort.
· All members of the school community should be always respectful towards others.
· All members of the school community should feel safe and be free from discrimination, harassment, victimisation, and any other conduct that is prohibited by or under the Equality Act 2010.


We expect our students to demonstrate the following qualities and characteristics during the school day.
Ready:
· Attendance – be at school all day, every day to give yourself the best opportunity to learn and achieve.
· Punctuality – be at school and in lessons on time every day to ensure there is no opportunity for lost learning and to develop good habits of punctuality that will help in your future working life.
· Appearance – wear your uniform correctly and smartly throughout the day and wear it with pride.
· Equipment – organise yourself to have the correct equipment so you can engage in every aspect of learning.
· Participation – take an active role in the life of our school. Take advantage of the many different opportunities that the wider curriculum in school offers.
Respectful:
· Recognise the importance of allowing others time to work without interruption.
· Listen to each other.
· Use positive body language and eye contact.
· Be kind, in both words and actions.
· Recognise and understand the importance of following instructions.
· Care for our environment by picking up litter and leaving school spaces clean and tidy.
· Be polite and respectful to members of the community on our way to and from school.
Safe:
· Report concerns to staff when worried about us or others.
· Always be accompanied as you move around the school site.
· Communicate worries.
· Follow the Allplay rules and use the equipment and environment safely.

Pupils should be encouraged to develop:
· Respect for others; their feelings, opinions, cultures, limitations and the right to their individuality;
· Respect for themselves; pride in their own achievement and that of their fellow pupils, high standards of dress and behaviour, through self-regulation, and the desire to produce their best work at all times;
· Respect for the environment; their own, the Academy and other people’s property and the community in
which we live;
· The belief that each individual can make a difference by their contribution to their local, national and global community.

Consistency
The behaviour principles (ready, respectful, safe) underpin the approach of all staff. We understand that where students feel treated as valued individuals, they respect adults and accept their authority. Staff model the good practices we expect within our school in line with our behaviour principles.
All Staff:
· Meet and greet at the classroom door
· Refer to ‘Ready, Respectful, Safe’ regularly
· Model positive behaviours, set high expectations and build relationships
· Plan lessons that engage, challenge, and meet the needs of all students
· Follow up every time, retain ownership and engage in reflective dialogue with students
· Will stop to address any form of disruptive or unacceptable behaviours seen outside of the classroom
· Communicate with parents and carers to offer praise or discuss barriers to students’ learning
· Provide a positive and caring learning environment for all
· Show appreciation of the efforts and contributions of everyone
· Encourage relationships based on kindness, respect and compassion
· Identify reasons for barriers and patterns of behaviour
· Provide an inclusive environment and ensure everyone is valued and respected
· Encourage all pupils to attend the school regularly and punctually
· Reward pupils’ positive behaviour choices

Children
· Respect all staff and do as instructed throughout the school day
· Demonstrate our Christian Values both in school and in the wider community
· Engage in all learning opportunities
· Follow the School’s Behaviour Charter and Behaviour Curriculum
· Attend Selling CE Primary School each day, on time, properly equipped and appropriately dressed in school uniform in accordance with the School Uniform Policy
· Listen to others and respect their opinions
· Be tolerant and inclusive of all
· Take responsibility for their own actions.
Governors
· Support the partnership between home and school
· Monitor and evaluate the implementation of the school’s behaviour policy.

Parents
· Foster good relationships with Selling CE Primary School, including when interacting with school staff
· Take an active and supportive interest in all that their child does at school
· Ensure that children come to school regularly and on time
· Ensure that that their child is in bed at an appropriate time so that they are ready for learning the following day
· Ensure that pupils are properly equipped and appropriately dressed in Selling CE Primary uniform in accordance with the School Uniform Policy
· Encourage their child to tell a member of staff if they feel concerned in any way about someone else’s
behaviour
· Work with the school, in line with this policy, to ensure behaviour remains good for the benefit of all
· Understand that there are two sides to every story and ensure that all versions are heard
· Keep the school informed about any problems which may affect their child’s learning
· Attend Parents’ Evenings and maintaining regular contact with the Class Teacher as the first port of call
· Read all correspondence from Selling CE Primary School and respond quickly when necessary
· Encourage their child to have a positive attitude towards Selling CE Primary School
· Encourage their child to always do their best
· Provide the school with written explanations for reasons for absence – including medical appointments
– when children are kept at home because they are unwell
· Provide the school with two emergency contact numbers.


 School Behaviour Systems:
Our Christian Values
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Our Christian values of Perseverance, Compassion, Forgiveness and Umunthu are a vehicle for delivering our school vision and provide a framework for how we strive to behave each day.


Our Christian Values are displayed clearly in every classroom and around the school. Selling CE Primary School children will:
· Show love and respect to every individual in our school community
· Seize every opportunity to learn
· Persevere and not give up when things are difficult
· Work together to learn together
· Be helpful and kind to all members of the community
· Take responsibility for our mistakes and try to fix them
· Say sorry when we should
· Be truly happy for someone else’s success
· Welcome all into our school family
‘Reminders’ are given when children forget our Christian Values.


Our Behaviour Curriculum
At Selling CE Primary School we explicitly teach pupils how to behave. We have a Behaviour Curriculum (appendix A) which sets our clear expectations for our pupils. We believe in making our expectations clear to pupils and to ensure we continue to re-teach these throughout the academic year.




Rewards:
At Selling CE Primary School, we have a wide range of systems in place to reward and promote good behaviour:
· Verbal praise is used consistently and often by all adults to give positive praise for pupils’ achievements
and behaviour at school.
· Class Dojos are given to a child for any example of good behaviour. This can vary from kindness shown to another, to actively listening to the adults. Children are encouraged to feel proud of dojos; sometimes classes will have a marble jar reward system to work towards a class vote treat at the end of the term if the jar is full. 
· House Points to celebrate good learning undertaken during the lesson. At the end of the term, the winning house will get a treat.
· Class rewards (such as stickers, marble in the jar, raffle tickets and prizes) as provided by individual teachers (and could be different from class to class).
· Weekly Celebration Worship to include a Christian Values Certificate and Golden Certificate for a child in each class who has displayed positive behaviour choices linked the school’s Christian Values
· Visit the Headteacher to celebrate success
· Children in year 6 who exhibit exemplary behaviour are rewarded with the privilege of becoming a Head Girl/Boy.
· The school has created a variety of roles for children who demonstrate excellent behaviour, such as House Captains, Christian Ambassadors, Class Ambassadors, Wellbeing Ambassadors, Sports Leaders, Librarians and School Council representatives.
· [bookmark: _GoBack]Exceptional behaviour is sometimes praised publicly, such as in newsletters, via our Social Media channels, Arbor emails or Class Dojo.


Responses to pupil behaviour	

[bookmark: _Hlk144466081]Teachers use the following five step approach to correct pupil behaviour:

	
	Steps
	Action

	1
	Reminder
	A reminder of the rules delivered privately whenever possible. Repeat reminders if reasonable adjustments are necessary. Take the initiative to keep things at this stage.

	2
	Warning
	A clear verbal caution delivered privately, wherever possible, making the child aware of their behaviour and clearly outlining the consequences if they continue.

	3
	Last chance
	Speak to the child privately and give them the final opportunity to engage. Offer a positive choice to do so and refer to previous examples of good behaviour.
Use the scripted intervention (see Scripted Conversations).

	4
	Consequence
	Missing minutes from break/lunch, restorative conversation or time out.
Time out might be a short time outside the classroom, in a thinking/reflection space. It is time for the child to calm down, breathe, look at the situation from a different perspective and compose themselves

	5
	Reconnect, Repair,
Restore
	Restorative conversation with the same adult, at an appropriate time. This should not be during learning time if possible.
Use the Restorative Questions (page 11) as a prompt.







Scripted Conversations

At Selling CE Primary School, we use short scripted conversations to support behavior which falls below expectation. These are always delivered quietly and discretely with the child. Examples include:
· ‘I noticed you are (having trouble getting started/wandering around the classroom/struggling to focus). 
· ‘It was the rule about (being ready/respectful/responsible) that you broke.’
· ‘You have chosen to (get started with your work/remain focused)’.
· ‘Do you remember last week (when you completed all your work/received a positive note). 
· ‘That’s who I need to see today, thank you’.

The child’s class teacher or headteacher will discuss with the child why they are behaving inappropriately to ensure their understanding and give them an opportunity to discuss ways to improve their behavioural choices. At this stage, the school’s Christian values may be explored and links made to improving behavioural choices.

 Sanctions:
At Selling CE Primary School, we use a wide range of strategies and sanctions that are proportional and reasonable to manage student behaviour. Where students continue to display challenging behaviour, or repeated difficulties, the school has a duty to provide individualised responses and adjustments. We utilise a range of strategies and, where appropriate, adopt a multi-agency approach. These interventions and potential support are intended to help work with students and their families to enable the students to achieve success within the school and within their studies.
We understand that it is important for sanctions to be used consistently and for all staff to make it very clear to the recipient why a sanction is being applied. Sanctions can include (please note the list is not exhaustive):
· Removal of privileges
· Set periods of time for completion of missed work
· Morning/after school check in with senior leaders
· Working away from the classroom for appropriate periods of time
· Suspension (Fixed term exclusion)
· Managed move
· Permanent exclusion
Consequences of unacceptable behaviour
Behaviour in the classroom
Teachers are responsible for student discipline and the quality of students’ work in the classroom. In all lessons, teachers quickly identify disruptive behaviours with the student. Teachers gently and discretely encourage students to change the behaviour or distract the student from the behaviour with engagement in the learning activity. Teachers offer a reminder of the expectations: ready, respectful, safe. When incidents of unacceptable behaviour continue past the above point, staff apply the response to pupil behaviour steps.

Behaviour outside of the classroom
Staff never ignore or walk past students who are behaving in an unacceptable fashion. Staff address any behaviours that are deemed disruptive or unacceptable to stop any such behaviours immediately. If the behaviours witnessed are deemed to be of a more serious nature the staff member will refer the student to the Senior Leadership Team. This referral is completed in person and logged on MyConcern.
It is important to be clear on expectations of students’ behaviour around the school site and while in school
uniform off site. At all times students are expected to conduct themselves appropriately.
Behaviour which reaches step 4 is recorded on MyConcern by the member of staff who has given the consequence.

Restorative conversation between two pupils
Restorative conversations take place when there has been an incident in class or on the playground. These are facilitated by a member of staff. All staff are required to use the ‘Restorative Questions’ when facilitating a conference:

	Restorative Questions 1 – To respond to challenging behaviour
	Restorative Questions 2 – To help those harmed
by others’ actions

	· What happened?
· What were you thinking about at the time?
· What have your thoughts been since?
· Who was affected by what you did?
· In what way have they been affected?
· What do you think needs to happen to make things right?
	· What do you think when you realised what had happened?
· What have your thoughts been since?
· How has this affected you and others?
· What has been the hardest thing for you?
· What do you think needs to happen to make things right?



As with all systems, some students will find the process easier to follow than others. Should any student be identified as needing additional support to behave appropriately in our learning environment, the school will implement relevant support strategies.
The school will identify students requiring additional support in managing their own behaviour by monitoring behaviour on MyConcern.
Where possible, sanctions are carried out on the same day. This is so children begin each day with a fresh start. This is an outward sign of how the school embraces the Christian value of forgiveness. On occasion, it may not be possible to achieve this, so sanctions may be carried out as early as possible the following day. In exceptional circumstances, such as in the case of an exclusion, sanctions may span a number of days. Parents and carers will be informed.

Where a child continues to choose to make poor behaviour choices, possibly spanning over a number of days, the starting point of sanctions imposed may be at a higher level than for a child who has made the same choice of poor behaviour for the first time. A child’s age, emotional wellbeing, developmental progress and the presence of any additional needs are taken into consideration before a sanction is imposed.

Use of Exclusions
There are two types of exclusion:
· Suspension period – temporary and sometimes referred to as fixed-term or fixed-period exclusion
· Permanent exclusion - permanent and sometimes called expulsion A decision to suspend or exclude a child should only be taken:
· In response to a serious breach of the school’s Behaviour Policy.
· If allowing the pupil to stay in school would seriously harm the education or welfare of the pupil or others in the school.
Before suspending or excluding a child, a range of alternative strategies should be tried. The Headteacher or staff member should consider all relevant facts and firm evidence before the Headteacher reaches the decision to suspend/exclude.



The law allows Head Teachers to suspend/exclude; the LMC and the Local Authority should be informed. Parents have the right to make representations to the LMC about their child’s exclusion. During the first five days of any suspension, the parents or carers are responsible for their child’s education. The school will take reasonable steps to set work for pupils during this period. If the suspension is six days or longer and fixed term, then the school needs to make arrangements to provide education from Day 6 onwards. If the exclusion is permanent, the local authority will arrange education from Day 6. Parents always have the right to appeal against exclusion.
Reintegration meeting
Upon return from a suspensions, parents and pupils will be expected to meet with the Headteacher to re- establish the school’s expectations and plan any support if necessary. During a reintegration meeting, the school should communicate to the pupil that they are valued, and their previous behaviour should not be seen as an obstacle to future success.
Managed Moves
Managed moves are now used to initiate a process where a pupil transfers to another school permanently. Managed moves should be voluntary and agreed with all parties involved, including the parents and the admission authority of the new school. Managed moves should not be used for temporary means in which case schools should consider a direction off site instead.
Oversight by the Local Monitoring Council
The LMC should review suspensions and permanent exclusions, those taken off roll and those on roll but attending education off-site. They consider both the cost implications of directing children to be educated off- site in AP (Alternative Provision) and whether there are any patterns to the reasons or timing of moves. The LMC will also ensure that the school will comply with their statutory duties in relation to pupils with Special Educational Need (SEN) and that the school used its ‘best endeavours’ to ensure the appropriate special educational provision is made for pupils with SEN need. The Headteacher will report termly to the LMC on the number of exclusions which have been cancelled. This should include the circumstances and reasons for the cancellation enabling the LMC to have appropriate oversight.
Off-rolling and unlawful exclusions
Telling or forcing a pupil to leave school, or not allowing them to attend school, is a suspension (if temporary) or permanent exclusion (if permanent). Whenever a pupil is made to leave school, or forbidden from attending school, on disciplinary grounds, this must be done in accordance with the School’s Behaviour Policy. A further example of off-rolling would be exercising undue influence over a parent to remove their child from the school under the threat of a permanent exclusion and encouraging them to choose Elective Home Education or to find another school place.

Appendix A – Behaviour Curriculum
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Entering the classroom: children

stz
1. Promptly return to classrooms at the end of playtimes and >
lunchtimes.

2. Silently hang up coats and bags on allocated pegs Qﬁ:ﬁO
3. Head directly to allocated seats/carpet spaces. H

4. Have equipment ready for lessons quickly. Support SEND Loerir
: —
pupils where necessary.

5. Have LO slips stuck into books within 305 of a lesson
starting. Support SEND pupils where necessary.

| [

Entering the classroom: staff
1. Greet children as they are entering the classroom. %

)
2. Control entry to the classroom, check uniform. W[

3. Assess children’s entry to the classroom. ’
=)
y ready or thechildren to complete. [

5. Address the class and register.
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4. Have a task or acti
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READY

ing the classroom: children

. Wait for a signal from the teacher. [2]

. Silently put away any equipment.

. Wait to be dismissed by table/group by the teacher.

. Exit the classroom by walking out quietly. Provide transitional
support to SEND pupils.

. Continue to remain quiet in the cloakroom.

o > e

ing the classroom: staff

. Signal the end of the lesson to the children by counting down
~ continue to work until the end of the session.

. Assess pack up. Stand and scan.

. Remind pupils of the expectations in the cloakroom.

. Mange the exit, dismissing in tables or groups.

. Set the tone — keep your voice calm throughout.
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Seating position: children

1. Ensure all chair legs are on the floor at all times.

2. Sit up ~ straight back, head up, pens down, hands at rest.
Wobble cushions and writing slopes available to support

SEND pupils.
®O®
~
3. Track the speaker — turn bodies and heads to listen to the @
speaker.

5. Respond — wait to follow the teacher’s next instruction.

4. Appreciate ideas. E@

Seating position: staff

1. Signal to the children to be sitting sensibly.

2. Assess sitting in the classroom.

3. Continue assessment throughout the lesson: non-verbal
reminders, private reminders.

{

>

4. Ask questions to engage learners’ tracking.

Cl
5. Signal when to cease tracking and start a task. N
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READY, RESP!

Moving around the school: children

1. Walk directly to lessons when the whistle sounds.

2. Always walk, not run, indoors from outside.

3. Show good manners and listen.

4. Use calm voices.

5. Look after all in the school family.

Moving around the school: staff

1. Stand and scan — watch and assess pupil movement. ’

®

2. Model good manners.

3. Interrupt incorrect behaviour choices. gg)

. Privately speak with indiduelsand check understanding. — 5) {

&

5. Ensure the child leaves the conversation now following the

above guidance. -
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Manners: children
1. Silent signal to speak — hand up silently.

2. Politely address — say please and thank you.

3. Show you are listening.

4. Open doors for others.
5. Make eye contact, stand and sit ‘all’ %

Manners: staff

1. Welcome input and reinforce expectation.

WY

°
2. Model talking posture — confident posture, eye contact, strong
voice.
3. Pause where needed, provide non-verbal hand prompts. @
4. Coach good manners through positive reinforcement. .‘

5. Always be the adult — respond politely, using adult language. T o}

0
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Forest School: children o
1. Respect and listen to each other outside. w~
ok
2. Listen and follow instructions given by adults.
3. Walk to and from the school site quietly and sensibly. 5&

4. Treat equipment with respect.

5. Remain within the Forest School area at all times. e
©»

Forest School: staff
1. Stand and scan, assess behaviour within the session.

2. Actively engage with sessions and support learning.

3. Interrupt incorrect behaviour choices.

4. Privately speak with individuals and check understanding.

5. Ensure the child leaves the conversation now following the
above guidance.
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Eating in the CPD Centre: children

ly into the CPD centre at the given time, {i
N

)
2. Listen and follow instructions given by adults. @ )

1. Walk sen:

3. Remain seated in a chair when eating.

4. Silently signal to speak — hand up silently.

5. Throw any rubbish away into the bins provided.

Eating in the CPD Centre: staff

1. Ensure tables are ready for children to eat.

2. Greet children as they enter the CPD room.

3. Assess children’s entry to the CPD room.

a‘/

4. Interrupt incorrect behaviour choices.

5. Privately speak with individuals regarding behaviour and check
understanding.

v
~—~
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AllIPlay: children

1. Respect and listen to each other outside. Sy

)
2. Listen and follow instructions given by adults. S
3. Keep equipment within the allocated zone. (@Q))

4. Treat equipment with respect. A
5. Remain outside of the school buildings at all times. Iﬁ

AllIPlay: staff

1. Remail

in the allocated zone at a ((‘ ’))
2. Stand and scan, actively observe play across the zone.

3. Engage with and facilitate children’s play. (8

4. Prepare the zone's equipment to support play.

5. Privately speak with individuals regarding behaviour and

check understanding. }») {
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READY, RESPECTFUL

3

What do | do if pupils are not following the routines?

1. Affirm positive responses first: reinforce the norm, acknowledge pupils
who meet the expectations, praise those who exceed them.

2. Frame correction as positive reinforcement: don't describe  pupil
behaviour, reassert what you want to see.

3. Benefit of the doubt: don't engage with accusations & denials; assume
pupils’ best intentions with partial agreement; re-emphasise what you want
to happen.

4. Assume confusion over defiance: non-confrontational; firm and definite
about what is expected.

5. Pose choice & take-up time: present clear choice to pupil; make
consequences clear; allow time for the pupil to process; tactically ignore
secondary behaviours.

6. Narrate the consequences: follow up the choice, using the school’s
Behaviour Policy; set consequence; explain why; reinforce expectations to
all; move on quickly.

7. Inform Class Teacher: inform class teacher of any behaviour issues and
consequences. Class teacher to phone parents/carers.

[

Update MyConcern: complete at a time that does not impact on learning.




